EVANGELISCHE HOCHSCHULE BERLIN

Intervention plan in the event of sexualised discrimination, harassment or violence at EHB
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1 Report Report of a suspected case by the person concerned or person involved/observing person
p) Information Mandatory: Information about suspected cases to the EHB Women's and Gender Equality Officer
transfer
3 Classification of Classification according to the severity of the incident of sexualized harassment, discrimination and violence by the Women's* and Equal
the suspected Opportunities Officer;
case and If necessary, consultation with the student contact persons
definition
Violation of boundaries Assault Criminally relevant form
Definition: A boundary violation can occur Definition: An assault is a deliberate act. See StGB: in particular section § 174 Sexual
unintentionally. It is a violation of the Code of abuse of wards; § 176 Sexual abuse of
Conduct. children (also § 176a, § 176b, § 176¢, § 176d,
§ 176e); § 177 Sexual assault; Sexual
coercion; Rape (+ § 178)
4 Intervention and Intervention
measures
Clarification of the facts; Clarification of the facts; Clarification of the facts;
Initiate a change in behaviour on the part of Counselling of the affected person/person Counselling of the affected person/person
the person causing the problem reporting the incident; reporting the incident;
Protection of the affected and other persons | Protection of the affected and other persons;
Encourage pressing criminal charges
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information on
to university
management

Process Women’s* and Equal Opportunities Officer Women’s* and Equal Opportunities Officer Women’s* and Equal Opportunities Officer
responsibility Student contact person University management ) .
lies primarily Supervisor at the EHB Supervisor at the EHB University management
with
Crisis team No crisis team is formed. If necessary, a crisis team is formed. Formation of a critis team consisting of the
Women's* and Equal Opportunities Officer,
the university management and local
management;
A reprasentativem for public relations;
If nec.: Legal advice;
If nec.: A representative of the organisation
forward optional obligatory

5 Consequences

Change in behaviour as an agreement

Measures under employment and service
law or measures specific to the individual
case (to be arranged by the university
management)

Leave of absence from work or teaching until
clarification has taken place;
Measures under labour and employment law
or measures specific to the individual case
(to be initiated by university management)

6 Feedback to the
person
concerned by

Contact person

Women’s* and Equal Opportunities Officer

7 Documentation
and consultation

Statistical survey via reporting form + evaluation of incidents, consultation with the university management + committees to, if necessary,

adjust the risk analysis and protection concept
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